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DOT,DILG-DEVELOPMENT OF 

TOURISM GUIDEBOOK FOR LOCAL 

GOVERNMENT UNITS 

DOT/DILG The project generally aims to enhance the 

capacity of LGUs in sustainable tourism 

development and management. Specifically, the 

project serves to ensure access to resource 

materials that will guide LGUs in planning, 

promoting and managing sustainable tourism 

initiatives 

    4,464,285.72  4/1/13 6/30/14 

DEPARTMENT OF ENVIRONMENT & 

NATURAL RESOURCES- 

PROMOTING ORGANIZATIONAL 

AND LEADERSHIP EXELLENCE IN THE 

DEPARTMENT OF ENVIRONMENT 

AND NATURAL RESOURCES 

DENR The overall goal of the PEP is to help promote a 

culture of organizational and leadership 

excellence in the DENR as it carries out its 

important role in ensuring the conservation, 

management, development and proper use of 

the country’s environment and natural resources.  

   11,969,795.54  2/1/12 3/31/14 

HARMONIZATION OF NATIONAL 

GOVERNMENT PERFORMANCE 

MONITORING, INFORMATION AND 

REPORTING SYSTEM (PHASE II) 

DEPARTMENT OF 

BUDGET AND 

MANAGEMENT 

The program aims to enable the government to: -

Have a unified results-based performance 

management framework: -Establish a common 

set of performance scorecard as basis for 

monitoring, evaluating and reporting public 

agency performance; and -Have easy access to 

accurate and latest whole of government, 

sectoral, MFOs/organizational performance 

information.  

   12,836,888.57  1/1/13 4/30/14 

STRATEGIC PLANNING FOR THE 

DUTY FREE PHILIPPINES 

CORPORATION 

DUTY FREE 

PHILIPPINES 

CORPORATION 

(DFPC) 

The proposed intervention aims to enable DFPC 

develop the components/elements of the 

Performance Agreement that would embody 

DFPC’s commitments to the government in 

accordance with the guidelines set by the 

Governance Commission for Government-

Owned or Controlled Corporations (GCG). 

       357,142.86  10/1/13 4/30/14 
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CHED-IMPACT EVALUATION OF 

FINANCIAL ASSISTANCE TO STATE 

COLLEGES AND UNIVERSITIES 

CHED The project aims to evaluate the achievement of 

CHED’s mandate in relation to managing the 

HEDF and its contribution to improvement of 

quality of Philippine higher education. 

    8,045,400.00  2/20/13 5/30/14 

BSP-STRENGTHENING GOOD 

GOVERNANCE IN THE BANGKO 

SENTRAL NG PILIPINAS 

BANGKO SENTRAL 

NG PILIPINAS 

The project will assess the extent to which BSP has 

implemented the Governance Initiatives 

Roadmap in terms of improving integration of the 

five (5) governance principles. Through this 

assessment, BSP will be able to comprehensively 

determine the effectiveness of the strategies, 

programs and activities adopted in the 

implementation of the said Roadmap.  

       982,675.00  9/1/13 5/16/14 

JICA PHILS- INSTITUTIONAL 

ASSESSMENT OF THE 

AUTONOMOUS REGION IN MUSLIM 

MINDANAO 

JICA To synthesize lessons from the experience of 

decentralization and devolution in ARMM, and 

generate recommendations on how to 

strengthen the institutional capacity of the ARMM 

Regional Gov’t and the future Bangsamoro 

government  

       420,222.00  10/24/13 4/15/14 
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JICA-MANAGEMENT 

DEVELOPMENT TRAINING FOR 

ARMM TOP OFFICIALS 

JICA By the end of the training, the participants will be 

able to: 

1. Identify, implement, monitor, and evaluate 

strategies and corresponding activities that will 

contribute to the accomplishment of the ARMM 

Strategic Mission and Convergence Plan 2013-

2015; 

2. Harmonize activities that address 

Department/Agency-level Convergence 

commitments with regular programs guided by a 

coherent Operations Plan; 

3. Ensure close linkage between 

Department/Agency-level Plans and Budget; 

and, 

4. Craft a Regional Government-wide 

Performance Management System that utilizes 

Department/Agency Performance Scorecards to 

monitor accomplishment. 

    6,042,340.00  12/2/13 6/15/14 

BASES CONVERSION 

DEVELOPMENT AUTHORITY- 

STRENGTHENING INTEGRITY 

DEVELOPMENT IN BASES 

CONVERSION AND DEVELOPMENT 

AUTHORITY (STRIDE-BCDA) 

BCDA The Strengthening Integrity Development in the 

Bases Conversion and Development Authority 

(STRIDE-BCDA) is intended to assist BCDA in 

enhancing transparency and accountability in its 

operations, raising consciousness on corruption 

prevention among the management and rank-

and-file employees, and providing practical 

corruption prevention tools to improve 

organizational and systems integrity. 

    2,233,300.00  11/15/13 5/16/14 
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DBM - CHANGE MANAGEMENT 

SYSTEM 

DBM The Public Financial Management Reform 

Program aims to ensure the direct, immediate, 

substantial and economical delivery of public 

services especially to the poor through improved 

efficiency, transparency and accountability in 

public fund use.  

    5,000,000.00  1/1/13 12/31/14 

PHILIPPINE PUBLIC SECTOR HUMAN 

RESOURCE MANAGEMENT AND 

DEVELOPMENT PLAN - PHASE 2 

INITIATION STAGE 

DBM The primary intent of PSHRMDP - Phase 2 is to 

refine and enrich the proposed Public Sector 

Human Resource Management and 

Development Plan for the whole-government 

through an inclusive process that generates the 

plan of action for all government agencies and 

offices. 

    1,546,454.88  7/16/13 3/31/14 

DEPARTMENT OF AGRARIAN 

REFORM - A STUDY ON THE 

INSTITUTIONAL ARRANGEMENTS 

FOR LAND MANAGEMENT AND 

RURAL DEVELOPMENT FOR THE 

POST-CARP PERIOD 

DAR The study presents the objectives and expected 

outputs of the study that address the issues in 

relation to the identification and establishment of 

the most appropriate institutional arrangement 

that would complete the Comprehensive 

Agrarian Reform process in the Philippines. The 

CN also includes the components, activities and 

corresponding timelines as well as the budgetary 

requirements for the conduct of the study.  

    8,928,571.43  1/10/13 12/31/14 
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DOE- TRAINING WORKSHOP ON 

ENERGY EFFFICIENCY AND 

CONSERVATION FRO HOUSEHOLDS 

POWER PLANTS, AND DISTRIBUTION 

UTILITIES AND ENERGY EFFICIENCY 

POLICY FRAMEWORK AND 

LEGISLATION STRATEGY 

(COMPONENT 1 AND 2) 

DOE This project contributes to the protection of the 

environment through direct reduction in CO2 

emission; hence, supports the climate change 

mitigation initiatives of the country and the global 

community.  This is an offshoot of the recently 

conducted project of DAP with DOE entitled 

National Training Workshops on Energy Efficiency 

and Conservation for the manufacturing and 

commercial establishments.  

    1,944,000.00  12/1/11 4/30/14 

DOE- DEVELOPING A ROADMAP 

ON THE USE OF ALTERNATIVE FUELS 

FOR TRANSPORTATION VEHICLES 

DOE 1. to develop a roadmap on alternative fuels for 

transportation 

2. to support the initiatives done by DOE in 

promoting alternative fuels for transportation  

    2,655,280.00  12/21/11 4/30/14 

DOE- TRAINING WORKSHOP ON 

ENERGY EFFFICIENCY AND 

CONSERVATION FRO HOUSEHOLDS 

POWER PLANTS, AND DISTRIBUTION 

UTILITIES AND ENERGY EFFICIENCY 

POLICY FRAMEWORK AND 

LEGISLATION STRATEGY 

(COMPONENT 3) 

DOE The Energy Efficiency and Conservation Division 

(EECD) is a division under the Energy Utilization 

Management Bureau (EUMB) of the Department 

of Energy (DOE). The mandate of EECD is to 

promote the efficient and judicious utilization of 

energy mainly to help secure sustainable energy 

supply through demand–side programs and 

projects. As an offshoot of the implementation of 

its programs and activities, EECD contributes to 

the protection of the environment through direct 

reduction in CO2 emission; hence, supports the 

climate change mitigation initiatives of the 

country and the global community.  This is an 

offshoot of the recently conducted project of 

DAP with DOE entitled National Training 

Workshops on Energy Efficiency and 

Conservation for the manufacturing and 

commercial establishments.  

    1,081,600.00  12/21/11 4/30/14 
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NATIONAL NUTRITION COUNCIL- A 

REVIEW OF RA 8172"ASIN LAW" ITS 

IMPLEMENTING RULES AND 

REGULATIONS AND RELATED 

POLICIES AND GUIDELINES 

NATIONAL 

NUTRITION 

COUNCIL (NNC) 

1. Determine to what extent the provisions of the 

ASIN Law, its IRR, and other related policies and 

guidelines have been implemented. 

2. Determine the effectiveness of the 

implementation of the provisions of the ASIN Law, 

its IRR, and other related policies and guidelines 

in ensuring the supply of adequately-iodized salt 

in the country. 

3. Identify issues/factors that prevent the effective 

implementation of these provisions. 

4. Determine to what extent the provisions of the 

ASIN Law, its IRR, and other related policies and 

guidelines have been relevant and responsive in 

ensuring the availability and affordability of 

adequately iodized salt for all Filipinos. 

5. Identify which provisions (if any) of the ASIN 

Law, its IRR, and other related policies and 

guidelines should be revised. 

6. Identify additional policies and guidelines (if 

any) that need to be inserted into the ASIN Law, 

its IRR, and other related policies and guidelines 

in order to improve their implementation.  

       892,857.14  7/1/12 3/15/14 

ELECTRIC COOPERATIVES-NRECA-

CREDENTIALED COOPERATIVE 

DIRECTORS COURSE BATCH 7 AND 

8 

ELECTRIC 

COOPERATIVES 

The second batch of CCD is one of series of CCD 

Course to be implemented for 32 electric 

cooperatives. The CCD is modeled on NRECA's 

Credentialed Cooperative Course being 

implemented in the US. The Course is consists of a 

four(4) one-day courses and one day action 

planning session.  

    1,071,428.58  9/3/12 12/15/14 
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ELECTRIC COOPERATIVES -2013 

NRECA-COURSE ON 

CREDENTIALED COOPERATIVE 

DIRECTORS (8 BATCHES) 

ELECTRIC 

COOPERATIVES 

The second batch of CCD is one of series of CCD 

Course to be implemented for Green and Yellow-

rated electric cooperatives. The CCD is modeled 

on NRECA's Credentialed Cooperative Course 

being implemented in the US. The Course is 

consists of a four(4) one-day courses and one 

day action planning session.  

    2,848,214.29  12/16/12 12/15/14 

DENR-FRAMEWORK FORMULATION 

AND STUDY OF SPATIAL 

DEVELOPMENT CLIMATE CHANGE 

AND ENVIRONMENT - REGULAR 

PROJECT 

DENR The objective of this project is to undertake 

studies and formulate projections on six priority 

thematic areas that are relevant in formulating a 

guide for the development of sustainable human 

settlements in Metro Manila and other major 

urban areas across the country (See below). The 

studies, which will be based on existing data and 

information from various sources in the public and 

private sectors (including the academe), shall 

take the form of technical reports that will be 

presented and submitted to the Climate Change 

Cabinet Cluster, which is chaired by the DENR 

Secretary.  

    5,906,250.00  7/1/13 3/31/14 

DEVELOPMENT AND 

IMPLEMENTATION OF THE POLICY 

LEGISLATIVE PLANNING AND 

RESEARCH (PLPR) MODULE FOR THE 

HEALTH POLICY DEVELOPMENT 

AND PLANNING BUREAU (HPDPB) 

OF THE DEPARTMENT OF HEALTH 

PHILIPPINE 

COUNCIL FOR 

HEALTH RESEARCH 

AND 

DEVELOPMENT  

The Health Policy Development and Planning 

Bureau (HPDPB) of the DOH, which initiates and 

facilitates most of the PLPR functions, because of 

its role as major policy formulator and regulator in 

the health sector, wants to enhance the skills and 

capacities of the DOH technical staff and health 

program officers in policy development, 

legislation, program management and planning, 

and research using a standard process and 

module. 

    1,339,285.71  12/15/13 9/15/14 
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NRECA INTERNATIONAL LIMITED - 

ELECTRIC COOPERATIVES 

GOVERNANCE TRAINING 

NRECA 

INTERNATIONAL 

LIMITED 

The project aims to deliver effective governance 

training to selected cooperatives; and, 

build capacity of training service provider/s 

selling this training without government support. 

    1,605,320.54  5/16/11 9/30/15 

PUBLIC MANAGEMENT 

DEVELOPMENT PROGRAM (BATCH 

2 & 3) 

DBM   Pres. Aquino committed to lift the nation from 

poverty through honest and effective 

governance and to transform the government 

from one that is self-serving to one that works for 

the welfare of the nation. The President 

acknowledged that the first step towards 

achieving this vision is to have leaders who are 

ethical, honest and true public servants.  

 107,508,608.54  1/1/13 6/30/14 

DOT-IMPLEMENTING A 

COMPETENCY BASED ASSESSMENT 

PROCESS IN THE SCREENING AND 

SELECTION OF DEPARTMENT OF 

TOURISM OFFICERS FOR 

DEPLOYMENT TO FOREIGN POSTS 

DOT The DOT hopes to enhance the objectivity and 

reliability of its screening and selection process 

particularly for officers who will be deployed to 

foreign posts by shifting to a competency-based 

assessment process through the assistance of 

DAP.  

       518,911.34  7/1/11 4/30/13 

CHED - EXECUTIVE DEVELOPMENT 

PROGRAM FOR STATE UNIVERSITIES 

AND COLLEGES(EDPS) 

CHED The Executive Development Program for State 

Universities and Colleges (EDPS) is a powerful and 

practical learning opportunity for key officials of 

SUCs, through the delivery of executive 

leadership and management competencies, 

putting emphasis on performance excellence, 

strategic innovation, entrepreneurship and global 

competitiveness. 

 165,000,000.00  12/28/11 6/30/14 
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EXECUTIVE DOCTORATE IN 

EDUCATION LEADERSHIP 

PO The Executive Doctorate in Education Leadership 

program aims to bring together senior managers 

of HEIs and related agencies, and provide an 

academic framework where they can further 

their understanding and skills in leading HEIs 

towards performance excellence and global 

competitiveness. 

    2,447,321.43  6/14/11 7/30/14 

MANAGERS OF LEARNING 

INSTITUTIONS-EXECUTIVE 

DOCTORATE LEADERSHIP (EDEL) 

BATCH 1 

MANAGERS OF 

LEARNING 

INSTITUTIONS 

The Executive Doctorate in Education Leadership 

aims to bring together Senior Managers of public 

and private educational institutions and related 

agencies, and provide an academic framework 

where they can further their understanding and 

skills in leading HEIs towards performance 

excellence and global competitiveness.  

    5,867,000.00  7/1/12 12/31/14 

CHD REGION V - MUNICIPAL 

LEADERSHIP AND GOVERNANCE 

PROGRAM (BICOL) 

CENTER FOR 

HEALTH DEV'T- 

REGION V 

The Municipal Leadership and Governance 

Program (MLGP), is a one-year leadership 

program for mayors and municipal health 

officers, which is supplemented by coaching and 

mentoring sessions from the Department of 

Health-Center for Health Development (DOH-

CHD) during practicum. The participants are 

expected to improve their municipal health 

indicators as course deliverables, which includes 

engaging other local stakeholders such as the 

municipal health board.  

    1,300,000.00  4/1/13 3/31/14 
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AFP COMMAND AND GENERAL 

STAFF COLLEGE - MASTER IN PUBLIC 

MANAGEMENT MAJOR IN 

DEVELOPMENT AND SECURITY 

BATCH 5 

AFPCGSC The Master in Public Management major in 

Development and Security (MPM DevSec) at the 

Armed Forces of the Philippines Command and 

General Staff College (AFPCGSC)is a joint 

program of the Development Academy of the 

Philippines (DAP) and the Armed Forces of the 

Philippines(AFP) through the approval of the 

Department Circular Nr 5. It is crafted as a 

twinning program for the mandatory mid career 

course of AFP officers before they are promoted 

to "06" position. The intensive degree programs 

seek to build the competencies of future leaders 

within the overarching framework of 

development and security. The program believes 

that enduring peace and prosperity can be 

achieved only by melding and balancing the 

relevant and key substantive sub-fields of 

national security and national development into 

a focused, single-minded, and reasonably 

coherent whole.  

    5,300,000.00  7/1/12 7/31/14 
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AFP COMMAND AND GENERAL 

STAFF COLLEGE- MASTER IN PUBLIC 

MANAGEMENT MAJOR IN 

DEVELOPMENT AND SECURITY 

BATCH 6 

AFPCGSC The Master in Public Management major in 

Development and Security (MPM DevSec) at the 

Armed Forces of the Philippines Command and 

General Staff College (AFPCGSC)is a joint 

program of the Development Academy of the 

Philippines (DAP) and the Armed Forces of the 

Philippines(AFP) through the approval of the 

Department Circular Nr 5. It is crafted as a 

twinning program for the mandatory mid career 

course of AFP officers before they are promoted 

to "06" position. The intensive degree programs 

seek to build the competencies of future leaders 

within the overarching framework of 

development and security. The program believes 

that enduring peace and prosperity can be 

achieved only by melding and balancing the 

relevant and key substantive sub-fields of 

national security and national development into 

a focused, single-minded, and reasonably 

coherent whole.  

    5,000,000.00  3/16/13 4/30/14 

MASTER IN PUBLIC MANAGEMENT 

MAJOR IN RURAL DEVELOPMENT 

BATCH 2 

NATIONAL 

CONVERGENCE 

INITIATIVE-DAR, 

DENR, DA 

  A strategic way of enhancing the convergence 

is to roll out a formal academic program aimed 

at the field supervisors, technical/program staff 

and administrators of the three rural oriented line 

agencies so that they can acquire the relevant 

enterprise, political, managerial and technical 

skills for an ISRD. This program is called the Masters 

in Public Management, Major in Rural 

Development (MPM-RD).  

   41,643,642.28  12/1/12 8/31/14 
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DTI-REGION 10 & CONGRESSMAN 

PETER M. UNABIA - STRATEGIC 

DEVELOPMENT PLAN FOR THE FIRST 

CONGRESSIONAL DISTRICT OF 

MISAMIS ORIENTAL, NORTHERN 

MINDANAO 

DTI-REGION 10 & 

CONGRESSMAN 

PETER M. UNABIA 

The project aims to undertake the 

implementation of the Strategic Development 

Plan Class composed through a series of 

workshops leading to the formulation of the 

Strategic Development Plan for the First 

Congressional District of Misamis Oriental. 

    1,440,000.00  2/1/12 4/30/14 

PHILIPPINE POSTAL CORPORATION- 

EXECUTIVE MANAGEMENT 

DEVELOPMENT COURSE FOR PPC 

POSTMASTERS 

PHIL POSTAL CORP The Executive Management Development 

Course tackles the issue on how to bring about 

adequacy, efficiency and effectiveness and 

equity amidst competing sectoral demands for 

public service. This is a skill and competency 

enhancement course to address specific business 

management and development challenges. 

    4,500,000.00  2/1/13 4/30/14 

MPQM MAJOR IN MICROFINANCE 

BATCH 2 

CARD-MRI 

DEVELOPMENT 

INSTITUTE, INC. 

(CMDI) 

The program intends to assess and strengthen the 

leadership and managerial acumen of the 

designated personnel of CARD MRI as well as 

other Microfinance practitioners like SEDP, Inc., 

reinforcing their knowledge in microfinance 

practices.  

    3,750,000.00  7/1/12 3/31/14 
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PHILIPPINE AIRFORCE410TH 

MAINTENANCE WING - SCOPE 

EXPANSION OF THE ISO 9001:2008-

CERTIFIED QUALITY MANAGEMENT 

SYSTEM OF THE PHILIPPINE 

AIRFORCE 410TH MAINTENANCE 

WING 

PHILIPPINE AIR 

FORCE 410TH 

MAINTENANCE 

WING 

Following the successful institutionalization of 

Quality Management System certified to ISO 

9001:2008 Standard for the Repair and Overhaul 

Services of T-53 Helicopter Engines, the Philippine 

Air Force – 410th Maintenance Wing (PAF 410th 

MW) intends to expand the scope of its 

certification. This is in line with initiatives of the 

Department of National Defense under the 

Philippine Defense Transformation Program.  In 

response to PAF 410th MW’s requirements, DAP 

proposes to undertake a project entitled, Scope 

Expansion of the ISO 9001:2008-certified Quality 

Management System (QMS) of the PAF 410th 

MW. 

       443,392.86  10/1/13 4/30/14 

DEVELOPMENT OF QUALITY 

MANAGEMENT SYSTEM (QMS) 

CERTIFIABLE TO ISO 9001:2008 FOR 

THE PROVINCIAL GOVERNMENT OF 

QUIRINO (PGQ) 

PG OF QUIRINO The project aims to promote understanding and 

appreciation of ISO 9001:2008 Quality 

Management System as well as to develop a 

Quality Manual, Procedures and Work Instructions 

for provincial government service processes 

       990,000.00  8/15/13 5/31/14 

DEVELOPMENT OF A QUALITY 

MANAGEMENT SYSTEM CERTIFIABLE 

TO ISO 9001:2008 FOR THE BASES 

CONVERSION AND DEVELOPMENT 

AUTHORITY 

BCDA The project aims to provide the necessary 

interventions to facilitate the establishment of ISO 

9001:2008 Quality Management System for the 

Bases Conversion and Development Authority 

(BCDA). 

       637,560.00  1/1/13 2/28/14 
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LUNG  CENTER OF THE PHILIPPINES- 

DEVELOPMENT OF A QUALITY 

MANAGEMENT SYSTEM CERTIFIABLE 

TO ISO 9001:2008 FOR THE 

PROVISION OF HEALTHCARE 

SERVICES OF THE LUNG CENTER OF 

THE PHILIPPINES 

LUNG CENTER OF 

THE PHILIPPINES 

The project aims to facilitate the development of 

LCP-Quality Management System (QMS) 

certifiable to ISO 9001:2008 for the Health Care 

Services of the Lung Center of the Philippines.  

       475,000.00  12/1/12 5/30/14 

NATIONAL NUTRITION COUNCIL- 

DEVELOPMENT OF A QUALITY 

MANAGEMENT SYSTEM CERTIFIABLE 

TO ISO 9001:2008 FOR THE 

NATIONAL NUTRITION COUNCIL 

NATL NUTRITION 

COUNCIL 

The project aims to provide necessary 

interventions to facilitate the establishment of ISO 

9001:2008 Quality Management System (QMS) in 

the National Nutrition Council. 

       525,000.00  4/17/13 5/30/14 

DBM-DEVELOPMENT OF QUALITY 

MANAGEMENT SYSTEM CERTIFIABLE 

TO ISO 9001:2008 FOR THE DBM 

DEPARTMENT OF 

BUDGET AND 

MANAGEMENT 

The project aims to provide necessary 

interventions to facilitate the establishment of ISO 

9001:2008 Quality Management System (QMS) in 

the National Nutrition Council. 

       566,250.00  7/30/12 12/30/14 

DBM-CAPABILITY BUILDING 

ACTIVITIES FOR THE GOVERNMENT 

QUALITY MANAGEMENT PROGRAM 

DBM   The approved 2011-2016 Medium Term 

Development Plan (MTPDP) cites enhancing and 

standardizing the quality of public service 

delivery to become consistent with the 

requirements of the International Organization for 

Standardization (ISO). This initiative is futher 

supported by Executive Order No. 605 that 

espouses the Institutionalization of ISO 9001 

Quality Management System (QMS) in 

government through the implementation of a 

Government Quality Management Program 

(GQMP)  

    1,965,000.00  8/1/13 12/30/14 
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STANDARDS BUREAU OF THE 

DEPARTMENT OF SOCIAL WELFARE 

AND DEVELOPMENT-

DEVELOPMENT OF QUALITY 

MANAGEMENT SYSTEM (QMS) 

CERTIFIABLE TO ISO 9001:2008 FOR 

THE STANDARDS BUREAU OF THE 

DEPARTMENT OF SOCIAL WELFARE 

AND DEVELOPMENT 

STANDARDS 

BUREAU-DSWD 

The project aims to provide necessary 

interventions to facilitate the establishment of ISO 

9001:2008 Quality Management System in the 

delivery of regulatory services of the DSWD - 

Standards Bureau. 

    2,032,900.00  8/1/12 12/30/14 

DPWH-DEVELOPMENT OF QUALITY 

MANAGEMENT SYSTEM CERTIFIABLE 

TO ISO 9001:2008 FOR THE DPWH 

DPWH To support the DPWH’s endeavor, the 

Development Academy of the Philippines’ 

Center for Quality and Competitiveness (DAP-

CQC) is proposing a project entitled, 

Development of Quality Management System 

Certifiable to ISO 9001:2008 for the Department of 

Public Works and Highways (DPWH). ISO 

9001:2008 shall provide a globally recognized 

standard that would transform DPWH’s current 

management system to a certified quality 

management system. 

    6,425,551.88  5/1/12 6/30/14 

PHILHEALTH- DEVELOPMENT OF 

QUALITY MANAGEMENT SYSTEM 

CERTIFIABLE TO ISO 9001:2008 FOR 

THE PHILHEALTH 

PHILHEALTH The project aims to provide necessary 

interventions to facilitate the establishment of ISO 

9001:2008 Quality Management System at the 

Philippine Health Insurance Corporation. 

    1,085,000.00  10/28/13 8/30/14 

WESTERN VISAYAS MEDICAL 

CENTER-DEVELOPMENT OF A 

QUALITY MANAGEMENT SYSTEM 

CERTIFIABLE TO ISO 9001:2008 FOR 

THE WESTERN VISAYAS MEDICAL 

CENTER 

WESTERN VISAYAS 

MEDICAL CENTER 

The project aims to provide the necessary 

interventions to facilitate the establishment of ISO 

9001:2008 Quality Management System for the 

Western Visayas Medical Center (WVMC). 

       620,000.00  9/1/13 6/30/14 
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START 

PROJECT 
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DOT- DEVELOPMENT OF A QUALITY 

MANAGEMENT SYSTEM (QMS) 

CERTIFABLE TO ISO 9001:2008 FOR 

THE DOT 

DEPARTMENT OF 

TOURISM 

The project aims to provide necessary 

interventions to facilitate the development of a 

quality management system (QMS) certifiable to 

ISO 9001:2008 for the Department of Tourism 

(DOT).  

       965,000.00  10/1/12 6/30/14 

TOURISM INFRASTUCTURE AND 

ENTERPRISE ZONE AUTHORITY 

(TIEZA)- DEVELOPMENT OF A 

QUALITY MANAGEMENT SYSTEM 

(QMS) CERTIFIABLE TO ISO 

9001:2008 FOR THE TOURISM 

INFRASTRUCTURE AND ENTERPRIS 

ZONE AUTHORITY (TIEZA) 

TIEZA The project aims to provide necessary 

interventions to facilitate the development of a 

quality management system (QMS) certifiable to 

ISO 9001:2008 for the Tourism Infrastructure and 

Enterprise Zone Authority (TIEZA).  

       695,000.00  12/3/12 4/30/14 

HOUSING AND LAND USE 

REGULATORY BOARD- 

DEVELOPMENT OF A QUALITY 

MANAGEMENT SYSTEM (QMS) 

CERTIFIABLE TO ISO 9001:2008 FOR 

THE HOUSING AND LAND USE 

REGULATORY 

HLURB The project aims to provide the necessary 

interventions to facilitate the establishment of ISO 

9001:2008 Quality Management System for the 

Housing and Land Use Regulatory Board (HLURB). 

       702,500.00  1/11/13 3/30/14 

PHILIPPINE CHARITY SWEEPSTAKES 

OFFICE- DEVELOPMENT OF A 

QUALITY MANAGEMENT SYSTEM 

(QMS) CERTIFIABLE TO ISO 

9001:2008 FOR THE PHILIPPINE 

CHARITY SWEEPSTAKES OFFICE 

PHILIPPINE CHARITY 

SWEEPSTAKES 

OFFICE 

The project aims to provide necessary 

interventions to facilitate the establishment of ISO 

9001:2008 Quality Management System at the 

Philippine Charity Sweepstakes Office. 

       510,000.00  10/1/13 6/30/14 
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PHILIPPINE INTERNATIONAL 

TRADING CORPORATION - 

DEVELOPMENT OF A QUALITY 

MANAGEMENT SYSTEM (QMS) 

CERTIFIABLE TO ISO 9000_2008 FOR 

THE PHILIPPINE INTERNATIONAL 

TRADING CORPORATION 

PHILIPPINE 

INTERNATIONAL 

TRADING 

CORPORATION 

The project aims to provide necessary 

interventions to facilitate the establishment of ISO 

9001:2008 Quality Management System at the 

Philippine International Trading Corporation. 

       540,357.14  8/1/13 6/20/14 

GOVERNANCE COMMISSION FOR 

GOCCS- DEVELOPMENT OF A 

QUALITY MANAGEMENT SYSTEMS 

(QMS) CERTIFIABLE TO ISO 9001: 

2008 FOR THE GOVERNANCE 

COMMISSION FOR GOCCS 

GCG The project aims to provide the necessary 

interventions to facilitate the establishment of ISO 

9001:2008 Quality Management System for the 

Governance Commission for GOCCs (GCG). 

       610,000.00  12/1/13 7/30/14 

DUTY FREE PHILIPPINES 

CORPORATION - DEVELOPMENT 

OF A QUALITY MANAGEMENT 

SYSTEM (QMS) CERTIFIABLE TO ISO 

9001:2008 FOR THE DUTY FREE PHILS 

CORP. 

DUTY FREE 

PHILIPPINES 

CORPORATION 

The project aims to provide necessary 

interventions to facilitate the development of a 

quality management system (QMS) certifiable to 

ISO 9001:2008 for the Duty Free Philippines 

Corporation (DFPC). 

       610,000.00  10/1/13 6/30/14 

PORO POINT MANAGEMENT 

CORPORATION - DEVELOPMENT 

OF A QUALITY MANAGEMENT 

SYSTEM CERTIFIABLE TO ISO 

9001:2000 FOR THE PORO POINT 

MANAGEMENT CORPORATION 

PORO POINT 

MANAGEMENT 

CORPORATION 

The project aims to enhance the management 

system of the PPMC through the establishment of 

a quality management system certifiable to ISO 

9001:2008. 

       300,000.00  1/1/12 6/30/14 
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DA-BUREAU OF AGRICULTURE AND 

FISHERIES PRODUCT STANDARDS - 

DEVELOPMENT OF QMS 

CERTIFIABLE TO ISO 9001:2008 AND 

ISO/IEC 17011:2004 SPECIFIC TO 

ORGANIC AGRICULTURE FOR THE 

BUREAU OF AGRICULTURE AND 

FISHERIES PRODUCT STANDARDS 

BAFPS The project aims to enhance BAFPS’ process of 

setting and implementing standards through the 

establishment of a QMS certifiable to ISO 

9001:2008 and ISO/IEC 17011:2004 for conformity 

assessment.  

    1,110,178.58  1/1/13 5/30/14 

DEVELOPMENT OF QMS FOR THE 

ATI 

ATI The project aims to assess and enhance ATI’s 

current management systems based on 

applicable standards/framework, i.e., the 

Government Quality Management Systems 

Standards (GQMSS) and ISO 9001:2008 Quality 

Management System standards suitable to ATI’s 

operations covering training and support 

services.  

    1,101,964.28  1/15/13 4/30/14 

DAR-BUREAU OF AGRICULTURAL 

RESEARCH- SUPPLY CHAIN 

ANALYSIS OF IDENTIFIED 

AGRICULTURAL COMMODITIES: A 

BENCHMARKING STUDY OF FIVE 

SELECTED COUNTRIES IN ASIA AND 

LATIN AMERICA 

BAR The supply/value chain benchmarking study for 

the DA-prioritized/identified agricultural 

commodities -- namely: mango, chili-red/hot, 

peanut, tamarind, garlic, lanzones, and, 

mangosteen, aims to support and strengthen the 

development of competitive agricultural 

products that meet specific market demand 

through the implementation of the 

recommended actions of the study. Specifically, 

the study will focus on identifying ways and 

means to improve the local value/supply chain of 

the abovementioned agricultural commodities 

using data gathered from five countries (i.e., 

Thailand, Vietnam, India, Taiwan (ROC), and, 

Mexico).  

    3,400,759.57  4/1/13 5/30/14 
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DA-NATIONAL AGRICULTURAL AND 

FISHERY COUNCIL - DEVELOPMENT 

OF A MONITORING AND 

EVALUATION (M&E) MANAGEMENT 

SYSTEM FOR THE NATIONAL 

AGRICULTURAL AND FISHERY 

COUNCIL (NAFC) (PHASE 1) 

NATIONAL 

AGRICULTURAL 

AND FISHERY 

COUNCIL 

The NAFC implements the developmental 

activities/projects for the modernization of the 

agriculture and fisheries sector as mandated by 

the Agriculture and Fisheries Modernization Act 

(AFMA). To assess and measure the performance 

of the program as well as the organization, a 

well-functioning Monitoring and Evaluation (M&E) 

Management System should be in place and in 

so doing achieve an effective management of 

outputs, outcomes and program benefits. The 

M&E provides management of information 

needed for determining compliance to the 

organization’s mandates, mechanism for 

checking on the progress of support 

activities/projects and involvement of key 

stakeholders in learning to plan-out preventive 

and corrective measures for improving 

project/program implementation.  

    2,142,857.14  12/1/13 7/31/14 

NATIONAL COMMISSION ON 

INDIGENEOUS PEOPLE (NCIP)-

CAPACITATING THE IPMRS IN THE 

LEGISLATIVE COUNCILS IN REG 

9,10,12,13 ARMM 

NCIP  A capacity-building project intended for the 

Indigenous People’s (IP) representatives in 

legislative councils (municipal, city and 

provincial).  

    6,000,000.00    

DAR CARAGA REGION - 

PROGRESS AND PROCESS 

MONITORING AGRARIAN REFORM 

COMMUNITY CONNECTIVITY AND 

ECONOMIC SUPPORT 

SERVICES(ARCCESS) IN REGION XIII 

DAR  CARAGA 0     1,562,500.00  11/1/09 11/30/09 
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PHIL-AUSTRALIA HUMAN RESOURCE 

AND DEVELOPMENT FACILITY - 

HUMAN RESOURCE DEVELOPMENT 

PLANNING FOR THE ROAD RELATED 

DEPARTMENTS -PROVINCIAL 

GO'VT. OF DAVAO DEL NORTE 

PAHRODF Organizational Assessment and updating of 

HROD Plan for 2013-2014 for the Provinces of 

Aklan and Davao del Norte thru documents 

review, KII, FGD, Validation of findings, 

presentation of findings to top management and 

tripartite meeting among AusAID and partners.  

    6,997,617.20  2/1/14 3/30/14 

PHILIPPINES-AUSTRALIA HUMAN 

RESOURCE AND ORGANIZATIONAL 

DEVELOPMENT FACILITY-HUMAN 

RESOURCE DEVELOPMENT 

PLANNINF FOR THE PROVINCIAL 

GOVERNMENT OF LANAO DEL 

NORTE 

PAHRODF       6,600,000.00  7/1/13 5/31/14 

TRANSPARENCY AND 

ACCOUNTABILITY NETWORK- 

IMPROVING THE QUALITY AND 

RESPONSIVENESS OF PUBLIC 

SPENDING IN POOR COMMUNITIES 

THROUGH LOCALIZED 

PROCUREMENT REFORM 

TAN Localized procurement reform for the 

Municipality of Jabonga to improve quality and 

responsiveness on public spending.  

    1,428,021.43  6/15/13 3/30/14 
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ENHANCING LGU CAPACITIES ON 

CHILD RIGHTS RESPONSIVE 

GOVERNANCE - PHASE II (CLRZG) 

COUNCIL FOR THE 

WELFARE OF 

CHILDREN 

In the last quarter of 2013, CWC partnered with 

the Development Academy of the Philippines 

(DAP) to jumpstart the establishment of the CoP-

CFLG through the develop ent of a CFLG Course 

and the conduct of a Competency Assessment 

of the members of the Local Council for the 

Protection of Children (LCPC). 

The CFLG modular course aims to equip the 

LCPC members with the essential knowledge, 

values, and skills on child-friendly local 

governance. It employed a combination of 

lectures, exercises, workshops, and experience-

sharing of awarded child-friendly LGUs to ensure 

a more interactive discussion among the 

participants. 

The competency assessment, on the other hand, 

helped DAP assess selected LCPC members’ 

level of competency, particularly, in managing 

projects and trainings, mentoring LGUs, and in 

running the Course on CFLG. These LCPC 

members are from the six child-friendly LGU 

awardees, namely: Mandaluyong City, Vigan 

City, Naga City, New Lucena (Iloilo), Tubigon 

(Bohol) and Davao City.  

1,686,529.60     3/1/14 9/30/14 

ORIENTATION-SEMINAR ON PUBLIC 

CORPORATE GOVERNANCE FOR 

BOARD OF DIRECTORS/TRUSTEES 

OF GOCCS (CMPNI) 

VARIOUS BOARD 

OF 

DIRECTOR/TRUSTEES 

OF GOCCS 

The orientation-seminar aims to equip Appointive 

Directors of GOCCs with the knowledge to 

effectively carry out their functions in ensuring 

transparent, responsible and accountable 

governance of GOCCs.  

3,150,000.00     3/3/14 6/30/14 
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FORMULATING THE STRATEGIC AND 

OPERATIONS PLAN OF THE 

SECURITIES AND EXCHANGE 

COMMISSION (CMRIA) 

US AGENCY FOR 

INTERNATIONAL 

DEVELOPMENT-

PHILIPPINES 

DAP proposes a technical assistance in the 

formulation of the strategic plan for the SEC that 

aims to enhance its strategic management and 

planning process. This will help prepare SEC 

embark on a journey towards quality and 

performance excellence.  

844,880.00     3/1/14 8/15/14 

TRAINING ON POLICY WRITING - 

NATIONAL YOUTH COMMISSION 

(CPRRB) 

NATIONAL YOUTH 

COMMISSION 

The training aims to deepen the participants' 

understanding of basic concepts of policies and 

present the steps in developing a sound policy. 

By the end of the training, the participants would 

be able to: 1. Appreciate the 

importance/significance of policies and policy 

development; 2. Gain knowledge and skill on 

policy writing; and 3. Prepare policy briefs to be 

used in the 10th National Youth Parliament.  

136,080.00     2/26/14 4/15/14 

MONITORING AND EVALUTATION 

TRAINING FOR TOURISM 

INFRASTRUCTURE AND ENTERPRISE 

ZONE AUTHORITY (CPRSE) 

TOURISM 

INFRASTRUCTURE 

AND ENTERPRISE 

ZONE AUTHORITY 

(TIEZA) 

TIEZA moves to the forefront of the efforts to fully 

develop the country's tourism industry and to 

meet its commitment to GCG. In line with this, 

TIEZA acknowledges the need to augment their 

M&E division. 

224,728.00     1/9/14 3/18/14 

GAA-NGCESDP (PMDP) 

RECRUITMENT AND ADMISSION 

(READ) COMPONENT FOR MIDDLE 

MANAGERS CLASS (MMC) 

BATCHES 5 AND 6 & SENIOR 

EXECUTIVES CLASS (SEC) BATCHES 

3 AND 4 (DMGIM) 

NATIONAL 

GOVERNMENT 

The Recruitment and Admission of 2014 Intakes of 

the PMDP Middle Managers Classes (2 Batches) 

and Senior Executives Classes (2 Batches) 

4,700,000.00     1/1/14 12/31/14 
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NRECA-CUSTOMIZED COURSE ON 

CREDENTIALED COOPERATIVE 

DIRECTORS FOR INEC (HDPMI) 

ILOCOS NORTE 

ELECTRIC 

COOPERATIVE INC. 

The project is part of NRECA Course on 

Credentialed Cooperative Director that aims to 

improve governance of green and yellow 

electric cooperatives 

152,320.00     3/1/14 4/15/14 

CAPACITY DEVELOPMENT FOR 

CHD REGIONAL OFFICES AND DOH 

REGIONAL OFFICES AND DOH 

REPRESENTATIVES (HDRFA) 

DOH-HEALTH 

HUMAN RESOURCE 

DEVELOPMENT 

BUREAU 

The DOH Capacity Development Plan 2011-2016, 

from the European Commission-Technical 

Assistance for Health Sector Policy Support 

Program (EC-TA HSPSP), intends to strengthen the 

implementation of health sector reform. The Plan, 

through extensive focused group discussions, 

identified specific gaps and weaknesses in the 

central and regional offices.  To better respond to 

their capacity development needs, the current 

functional competencies will need to be revisited 

and enhanced. Competency-based Training 

and Development Needs Assessment (TDNA) 

Tools will need to be reflective of the actual 

behavioral competencies required of the DOH 

representatives. CHD Regional Offices shall be 

capacitated to implement and facilitate these 

development interventions. 

3,000,000.00     1/13/14 1/13/15 
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VULNERABILITY AND ADAPTATION 

ASSESSMENT IN EASTERN SAMAR 

(HDRSS) 

CLIMATE CHANGE 

COMMISSION 

The V&A assessment component will include 

assessment of the vulnerabilities of an area to the 

changing climate and also the integrated 

assessment of the adaptation strategies, 

including the analysis of constraints, gaps and 

needs of the prioritized strategies. Within the 

framework of ecotown, V&A will be undertaken 

to establish a baseline that will be used in guiding 

LGUs of the project areas in their environmental 

planning consistent with the climate change 

mitigation and adaptation measures defined in 

the NCCAP. 

1,750,000.00     1/1/14 6/30/14 

DEFINING GOALS, DIRECTIONS, 

AND STRATEGIES: A PARTICIPATIVE- 

CONSULTATIVE PLANNING ACTIVITY 

FOR THE ZAMBOANGA CITY 

SPECIAL ECONOMIC ZONE 

AUTHORITY AND FREEPORT (KIRGH) 

ZAMBOANGA CITY 

SPECIAL 

ECONOMIC ZONE 

AUTHORITY AND 

FREEPORT 

The program seeks to give assistance to the 

Zamboanga City Special Economic Zone 

Authority and Freeport to fullfil its mandate by 

conducting a workshop on Agency Planning. 

2,000,000.00     4/1/14 6/30/14 

ORGANIZATIONAL DIAGNOSIS 

AND LEARNING FOR NAYONG 

PILIPINO FOUNDATION (KIRTB) 

NAYONG PILIPINO 

FOUNDATION 

DAP facilitates a participatory-consultative 

process for producing a doable plan of action 

that NPF can implement to improve their 

capabilities for achieving their goals. 

225,120.00     1/27/14 5/31/14 

EXECUTIVE DEVELOPMENT 

PROGRAM (KMPJI) 

PUBLIC OFFERING The training program aims to provide foundation 

for developing competent supervisors and 

managers who are able to create and maintain 

a high-performance, service-oriented, and 

productive work place that enables employee 

engagement. 

600,000.00     1/15/14 4/15/14 
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AN INTRODUCTORY COURSE ON 

TRAINING MANAGEMENT FOR 

TRAINERS AND HUMAN RESOURCE 

DEVELOPMENT OFFICERS AND 

STAFF OF THE DEPARTMENT OF 

LABOUR AND EMPLOYMENT 

(KMRNA) 

INTERNATIONAL 

LABOR 

ORGANIZATION 

COUNTRY OFFICE 

FOR THE 

PHILIPPINES 

To assist the International Labor Organization 

Country Office - Manila in providing capacity-

building initiatives for their affiliated trainers and 

human resource development talent. 

87,053.60     3/3/14 3/31/14 

TRANSITION PLANNING AND EXIT 

PROGRAM FOR THE DOST-ICT 

OFFICE (KMRQU) 

DOST-ICT OFFICE DAP proposes the conduct of a project entitled 

“Transition Planning and Exit Program for the 

DOST-ICT Office” to prepare the FOOs for the 

implementation of the ICT Office’s approved 

structure and the identification of plans and 

programs at the field level. 

12,604,000.00     3/10/14 9/15/14 

DIPLOMA IN INTERNATIONAL 

DEVELOPMENT AND SECURITY 

BATCH 3 (MIKPK) 

SPECIAL 

INTELLIGENCE 

TRAINING SCHOOL 

The Diploma in International Development and 

Security is a diploma course intended for students 

of the Special Intelligence Training School that 

are taking up their Strategic Intelligence Course. 

It aims to prepare the students to become more 

effective and competent intelligence officers for 

middle and upper level command and staff 

positions in the AFP Intelligence Community, 

Defense and Armed Forces Attaches and 

Officers for Foreign Listening Posts. 

200,000.00     1/15/14 3/31/14 
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MASTER IN PUBLIC MANAGEMENT 

MAJOR IN DEVELOPMENT AND 

SECURITY BATCH 7 (MIKPL) 

AFP COMMAND 

AND GENERAL 

STAFF COLLEGE 

The Master in Public Management major in 

Development and Security (MPM DevSec) at the 

Armed Forces of the Philippines Command and 

General Staff College (AFPCGSC)is a joint 

program of the Development Academy of the 

Philippines (DAP) and the Armed Forces of the 

Philippines(AFP) through the approval of the 

Department Circular Nr 5. It is crafted as a 

twinning program for the mandatory mid career 

course of AFP officers before they are promoted 

to "06" position. The intensive degree programs 

seek to build the competencies of future leaders 

within the overarching framework of 

development and security. The program believes 

that enduring peace and prosperity can be 

achieved only by melding and balancing the 

relevant and key substantive sub-fields of 

national security and national development into 

a focused, single-minded, and reasonably 

coherent whole. 

5,000,000.00     2/1/14 2/28/15 

MPQM MICROFINANCE BATCH 3 

(MORCE) 

CARD-MRI 

DEVELOPMENT 

INSTITUTE, INC. 

(CMDI) 

The program intends to assess and strengthen the 

leadership and managerial acumen of the 

designated personnel of CARD MRI as well as 

other Microfinance practitioners like SEDP, Inc., 

reinforcing their knowledge in microfinance 

practices. 

3,750,000.00     1/1/14 6/1/15 
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MASTER IN PUBLIC MANAGEMENT 

MAJOR IN HEALTH SYSTEMS AND 

DEVELOPMENT (BATCHES 4-6) 

(MOREZ) 

DEPARTMENT OF 

HEALTH 

The Master in Public Management Major in 

Health Systems and Development (MPM-HSD) 

Program is the response of the DAP to the 

requirements of the DOH. The 44-unit MPM-HSD is 

an 18-month interdisciplinary graduate program 

for local and national practitioners and policy 

makers in the health sector. It incorporates the 

Academy’s distinctive features of combining 

both theoretical and practical cum functional 

competencies, as well as building stewardship 

values. Major Program learning areas involve 

strengthening scientific and technical knowledge 

and skills on one hand, and developing personal 

and managerial efficacy on the other. These 

cover research, planning and implementation of 

programs on health sector reform and other 

related initiatives. 

19,254,319.76     1/1/14 12/31/14 

MUNICIPAL LEADERSHIP AND 

GOVERNANCE PROGRAM 

(MIMAROPA) (MORFC) 

CENTER FOR 

HEALTH 

DEVELOPMENT 

REGION IV-B 

The Municipal Leadership and Governance 

Program (MLGP) is a one-year, two-module 

leadership program for mayors and municipal 

health officers, which is supplemented by 

coaching and mentoring sessions from the 

Department of Health-Center for Health 

Development (DOH-CHD) during practicum. The 

participants are expected to improve their 

municipal health indicators as course 

deliverables, which includes engaging other local 

stakeholders such as the municipal health board. 

1,920,000.00     1/1/14 12/31/14 
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MUNICIPAL LEADERSHIP AND 

GOVERNANCE PROGRAM (BICOL) 

(MORFD) 

CENTER FOR 

HEALTH 

DEVELOPMENT 

REGION V 

The Municipal Leadership and Governance 

Program (MLGP) is a one-year, two-module 

leadership program for mayors and municipal 

health officers, which is supplemented by 

coaching and mentoring sessions from the 

Department of Health-Center for Health 

Development (DOH-CHD) during practicum. The 

participants are expected to improve their 

municipal health indicators as course 

deliverables, which includes engaging other local 

stakeholders such as the municipal health board. 

1,300,000.00     1/1/14 12/31/14 

LOCALIZING ASIAN PRODUCTIVITY 

ORGANIZATION- CENTER OF 

EXCELLENCE (APO-COE) 

PROGRAM 2014 (QBIBC) 

ASIAN 

PRODUCTIVITY 

ORGANIZATION 

AND GOVERNMENT 

ORGANIZATIONS 

For the 17th Cycle of the Philippine Quality 

Award, as the Award Administrator for the Public 

Sector, the Academy intends to pursue and 

sustain the gains of the previous years programs 

and additional services. The Academy will 

strengthen and enhance efforts to heighten 

awareness and build the individual and 

organizational capacities of the public sector 

organizations through the adoption of the 

Business Excellence Framework to promote a 

culture of excellence, to create a strong impact 

in public service delivery. 

700,000.00     4/1/14 12/31/14 

PQA APPLICATION DEVELOPMENT 

COURSE 2014 (QBPLI) 

PRIVATE AND 

PUBLIC SECTOR 

The training course is designed for the 

participants to understand, interpret, and use the 

PQA framework in writing a meaningful 

application report.  

216,000.00     3/3/14 5/30/14 



DEVELOPMENT ACADEMY OF THE PROJECTS 

LIST OF 2014 PROJECTS 

29 | P a g e  
 

PROJ TITLE 
CLIENTS / 

BENEFICIARIES 
PROJECT DESCRIPTION PROJ PRICE 

PROJECT 

START 

PROJECT 

END 

ORGANIZATIONAL 

TRANSFORMATION OF THE 

NATIONAL KIDNEY AND 

TRANSPLANT INSTITUTE (NKTI) 

TOWARDS PERFORMANCE 

EXCELLENCE (QBRAC) 

NATIONAL KIDNEY 

AND TRANSPLANT 

INSTITUTE 

In line with NKTI's goal to provide world class 

health care to all patients and families and to 

pursue excellence in developing and establishing 

the highest level of training and research for 

physicians and paramedical personnel, the 

Academy will be assisting NKTI to bring its 

organizational performance to the next level. The 

Academy will be helping NKTI to transform into a 

better and excellent organization. 

621,600.00     3/15/14 2/28/15 

INSTALLATION OF LABOR 

MANAGEMENT COOPERATION 

FOR NESTLE PHILIPPINES, INC. 

(QBRBC) 

NESTLE PHILIPPINES, 

INC. 

To review and clarify the readiness of labor-

management cooperation, as well as forge 

respective commitment and cooperation, for 

harmonious employee management relationship 

and productivity improvement. 

172,400.00     2/1/14 5/31/14 

DEVELOPMENT OF QUALITY 

MANAGEMENT SYSTEM (QMS) 

CERTIFIABLE TO ISO 9001:2008 FOR 

THE PROVINCIAL GOVERNMENT OF 

ORIENTAL MINDORO AND 

BATASANG PANLALAWIGAN 

(QBRGI) 

PROVINCIAL 

GOVERNMENT OF 

ORIENTAL 

MINDORO 

1. The Philippine Development Plan (PDP) 2011-

2016 directs all Public Sector Organizations to 

adopt the ISO 9001:2008 QMS. 

639,200.00     3/15/14 12/15/14 
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PROJECT 

START 

PROJECT 

END 

TRAINING COURSE ON 

BENCHMARKING FOR PHILIPPINE 

COUNCIL FOR AGRICULTURE, 

AQUATIC AND NATURAL 

RESOURCES RESEARCH AND 

DEVELOPMENT (PCAARRD) ISP 

MANAGERS AND BANNER 

PROGRAM OFFICERS (QBRQA) 

PHILIPPINE 

COUNCIL FOR 

AGRICULTURE, 

AQUATIC AND 

NATURAL 

RESOURCES 

RESEARCH AND 

DEVELOPMENT 

The Industry Strategic Science and Technology 

Plan (ISP) is PCAARRD’s blueprint in providing 

science solutions for a vibrant agriculture, 

aquatic, and natural resources (AANR) sectors. 

Contained in the thirty-four (34) commodity-

based ISPs are the industry problem areas, S&T 

gaps, desired targets, and desired outcomes. 

 

Committed to efficiently provide strategic S&T 

products and solutions to S&T-based enterprises 

for the latter to be productive and efficient in 

production, distribution, and marketing of 

products, PCAARRD intends to address identified 

gaps in each priority commodity industry through 

benchmarking advanced technologies in and 

outside the country. 

 

To realize PCAARRD’s aim, the first important step 

is to capacitate ISP Managers and Banner 

Program Officers (BPOs) in crafting strategies and 

actions through benchmarking. In view of this, the 

Development Academy of the Philippines-Center 

for Quality and Competitiveness proposes the 

conduct of “Training Course on Benchmarking for 

Philippine Council for Agriculture, Aquatic and 

Natural Resources Research and Development 

(PCAARRD) ISP Managers and Banner Program 

Officers”.  

201,600.00     2/10/14 3/15/14 
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PROJECT 

START 

PROJECT 

END 

CAPABILITY BUILDING ON QMS 

IMPROVEMENT APPROACHES FOR 

2014 (QCPKI) 

PUBLIC SECTOR The Academy's Center for Quality and 

Competitiveness (DAP-CQC) proposes the 

implementation of various training programs and 

seminar workshops to effectively broaden the 

adoption and practice of productivity 

improvement and good governance 

approaches and systems among local 

government units, state universities and colleges, 

and local branches of the national line agencies. 

478,000.00     1/1/14 12/31/14 

DEVELOPMENT OF QUALITY 

MANAGEMENT SYSTEM (QMS) 

CERTIFIABLE TO ISO 9001:2008 FOR 

PHILIPPINE ORTHOPEDIC CENTER 

(POC) (QCRGA) 

PHILIPPINE 

ORTHOPEDIC 

CENTER 

The POC’s vision is to be the premier center of 

excellence in the art and science of orthopedic 

surgery and rehabilitation medicine responsive to 

the needs of the nation and the international 

community. Likewise its mission is to provide 

comprehensive orthopedic care and 

rehabilitation, training and research utilizing 

world-class technology and expertise. To support 

its vision and mission, the Academy’s Center for 

Quality and Competitiveness is proposing the 

project: Development of a Quality Management 

System (QMS) Certifiable to ISO 9001:2008 for the 

Philippine Orthopedic Center (POC). The ISO 9001 

shall provide a globally recognized standard that 

would transform POC’s current management 

system to a certified quality management system. 

672,000.00     2/1/14 10/30/14 
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TECHNICAL ASSISTANCE EXECUTIVE 

AND LEGISLATIVE AGENDA (ELA) 

WORKSHOP OF MALAYBALAY CITY, 

BUKIDNON (RORGG) 

CITY GOVERNMENT 

OF MALAYBALAY, 

BUKIDNON 

The Executive and Legislative Agenda (ELA) is an 

enhancement to the existing local planning 

processes and structures as mandated by the 

Local Government Code. The ELA provides 

strategies, as well as tools and techniques that 

are intended for LCEs, Sanggunian members, the 

Local Development Council, LGU personnel, and 

local planning professionals in charting a 

common future for their localities. The process 

utilizes participatory and consultative 

approaches. It offers mechanisms that facilitate 

convergent planning and decision-making 

processes between the executive and legislative 

departments of the LGU. 

200,000.00     2/1/14 3/30/14 

IN-HOUSE TRAINER'S TRAINING ON 

ISO 31000:2009 (RISK 

MANAGEMENT) (YYCAN) 

INTERNAL Risk Management has become an emerging 

component of good governance. CFG-PRO 

would like to specialize in the topic and later offer 

as a training program. 

498,400.00     4/1/13 4/30/14 

 


